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"UNDER MARYLAND LAW AN EMPLOYER MAY NOT REQUIRE OR DEMAND ANY APPLICANT FOR EMPLOYMENT OR PROSPECTIVE
EMPLOYMENT OR ANY EMPLOYEE TO SUBMIT TO DR TAKE A POLYGRAPH, LIE DETECTOR OR SIMILAR TEST OR EXAMINATION AS A
CONDITION OF EMPLOYMENT OR CONTINUED EMPLOYMENT, ANY EMPLOYER WHO VIOLATES THIS PROVISION IS GUILTY OF A
MISDEMEANDR AND SUBIJECT TO & FINE HOT TO EXCEED $100."
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11 you are 3 be hired by the company, you will Lo required to attest 1o pour identity and employment eligibility, and to presert documenis
condirming your identity and employment eligibdlity. You cannogd b hired if you cannot comply with these requirements.
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lunderstand and sgree (hal nothing coniained in this application, or comnveyed during any Interview, s intended to create an employmant
contract. | lurther understand and agree that if | am hired, my employmant will be “'at will™* and without flxed term, and may be terminated

at any time, with or withoul caute and without prior notice, st the option of alther mysell or the Company. Mo promises regarding emplaymént
have been made to me, and | understand that no such promise of guarsnies i binding upen the Company unless made in writing.
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